
Who are the members?
LEE FELDMAN – CHAIRMAN
JANE ANSCOMBE (APPOINTED 20 JUNE 2017)
WILL WHITEHORN (APPOINTED 20 JUNE 2017)
PETER ISOLA (STEPPED DOWN 20 JUNE 2017)
STEPHEN MORANA (STEPPED DOWN 20 JUNE 2017)

With the exception of the Chairman, all the members 
are deemed independent by the Board. Lee Feldman 
was deemed independent when appointed Chairman of 
the Board.

What does the Nominations Committee do?
The Board has adopted a formal and transparent procedure for 
the appointment of new Directors to the Board by appointing a 
Nominations Committee to lead the process of appointment and 
make recommendations to the Board. The Nominations Committee 
also advises the Board on its structure, size, composition and 
matters of Director and senior management succession. 

The terms of reference for the Nominations Committee are available 
on GVC’s corporate website at.

https://gvc-plc.com/wp-content/uploads/2017/07/Nomination-
Committee-tor.pdf

How many times did the Nominations 
Committee meet in 2016 and who attends?
The Nominations Committee met twice in 2017 and all members were 
present or in attendance by telephone.

The Company Secretary attends all Nominations Committees to record 
meetings and provide advice to the Directors. 

The CEO is normally invited to attend each meeting and the Head 
of HR may be invited to attend from time to time to participate in 
discussions about succession planning. 

What has the Nominations Committee 
been doing?
Following the retention of Heidrick & Struggles in 2016 to find 
candidates with the necessary knowledge and expertise to take on the 
Senior Independent Director (“SID”) role, the Nominations Committee 
recommended in early 2017 the appointment of Will Whitehorn. 
The Board reviewed and accepted the recommendation and the 
appointment took effect on 23 March 2017. Heidrick & Struggles 
follows best practice and adopts the Voluntary Code of Conduct for 
Executive Search Firms.

The Nominations Committee reviewed the succession plan for 
Directors and senior management during the year and commentary 
on this review can be found below.

The Nominations Committee also made recommendations to the 
Board regarding the re-appointment of the Directors standing for 
re-appointment at the 2017 AGM (see the 2017 AGM notice). 

Conscious of general political and cultural expectations for greater 
gender diversity on boards of directors, the Nominations Committee 
decided to identify female candidates with the necessary skills, 
knowledge and expertise to join the Board as an independent 
Non-executive Director. Ideally candidates should have a skill-set 
that would allow them to be considered as the new Chair of the 
Remuneration Committee. When the recruitment process began, 
the Nominations Committee learnt of the availability of a newly retired 
gaming analyst, Jane Anscombe. Jane’s analytical background and 
extensive knowledge of the gaming sector made her an exceptional 
candidate for consideration, on the basis she would be able to grasp 
the complexities of remuneration arrangements and consider them 
in the context of the peculiarities of the fast moving online gaming 
industry. Despite having no listed company board experience, 
the Nominations Committee believed that an extensive induction 
process would give her the requisite governance background and 
she would bring a fresh and robust approach to overseeing executive 
remuneration, a topic that has become ever more challenging to 
navigate over the last few years. Weighing up these considerations 
the Nominations Committee decided not to use a third party search 
firm or to advertise the role and proceeded to recommend Jane’s 
appointment to the Board. The Board shared the same views as the 
Nominations Committee and Jane was appointed an independent 
Non-executive Director and Chair of the Remuneration Committee 
on 20 June 2017. The belief of the Nominations Committee and the 
Board have been borne out in the skilful way Jane went on to manage 
the consultation with major shareholders on updating the remuneration 
policy and introducing new incentive plans.
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In light of the recent departure of Norbert Teufelberger, certain tenure 
considerations mentioned below and the future increased scale of the 
Group following the acquisition of Ladbrokes Coral and the anticipated 
entry of GVC into the FTSE 100 later this year, the Nominations 
Committee has begun a process to recruit three new independent 
Non-executive Directors, one of whom may become the new Senior 
Independent Director. The Nominations Committee has agreed the 
types of characteristics it will be looking for from candidates and 
these include:

Significant PLC board experience;

Previous exposure to regulated industries; 

Experience of leading large-scale technology development and 
platform integration;

Experience of multi-channel, consumer facing business models;

Demonstrates an international and strategic outlook;

Shows an understanding of the special, entrepreneurial, innovative 
culture of GVC; and

Displays good coaching and influencing skills, with a modern 
approach to business management.

In addition, given the Company is domiciled outside the UK, the 
business is international in nature and the articles prevent Directors 
from participating in Board business from within the UK, the search 
process is focused on candidates who are resident outside the UK. 

The Nominations Committee is also keen that at least one of the 
chosen candidates is female to increase the number of women 
serving on the Board.

In reality it is challenging recruiting for non-executive positions in the 
gambling sector. A significant number of candidates identified in the 
first round of the selection process usually respond that they do not 
wish to be considered further and this is usually due to the perceived 
risks and in some instances more general reservations associated 
with the sector. 

The Nominations Committee is following the selection process set 
out below:

The Nominations Committee agrees 
a specification for the independent 
Non-executive Director role.

The Nominations Committee decides 
on which search and selection firm to 
use for the project.

The recruitment firm presents 
a long-list of candidates with 
biographies for the role which 
is reviewed by the Nominations 
Committee and the candidates 
narrowed down to a short-list.

With the role specification the 
search and selection firm look 
for suitable candidates.

The recruitment firm ascertains the 
chosen candidates’ availability and 
interest in the role and arranges 
interviews with the Nominations 
Committee members.

Candidates interviewed by the 
Nominations Committee members, 
who then feedback to the Chairman. 
The candidates also meet with the 
CEO to give them the opportunity 
to ask questions about the 
Group’s business.

The Board considers the 
recommendations from the 
Nominations Committee and 
resolves whether to make an 
appointment or refer the recruitment 
process back to the Nominations 
Committee for further work.

The Nominations Committee meets 
and decides on which candidates 
to recommend for appointment to 
the role.

Three recruitment firms were considered for the search and The Zygos 
Partnership (recently acquired by Russell Reynolds Associates) was 
chosen by the Nominations Committee.

The Zygos Partnership follows best practice and adopts the Voluntary 
Code of Conduct for Executive Search Firms.

Once the Nominations Committee has concluded the process 
described then any appointment will be announced via a regulatory 
news service and published on the GVC website.

Throughout any recruitment process the Nominations Committee 
operates within the parameters of the Company’s diversity 
policy. The diversity policy ensures the Group engages trains and 
promotes employees on the basis of their capabilities, qualifications 
and experience. The policy forbids discrimination or pressure to 
discriminate by its employees or others acting on the Group’s behalf 
or their employees, contractors or customers in respect of age, 
sex, sexual orientation, race, ethnic origin, marital status or civil 
partnership, nationality, disabilities, political or religious beliefs, or on 
any other criteria unrelated to an individual’s ability to perform the 
duties. The policy also sets out how the diversity guidelines impact 
recruitment, selection and promotion, learning and development, 
the management of part-time workers and individual employee 
responsibilities for ensuring enforcement and compliance with the 
policy. Owing to the breadth of diversity existing across the Group, 
diversity ratios or objectives have not been set. 
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Has the Nominations Committee reviewed 
the Group’s succession plans? 
During the year the Nominations Committee reviewed a formal 
succession plan for the Directors and members of the senior 
management team. The plan covers short-term emergency cover in 
the event someone is incapacitated or unavoidably unavailable on a 
temporary basis and also long-term succession should an individual 
leave the Group. The succession plan is a ‘live’ document, which will 
be updated following the completion of the Ladbrokes Coral acquisition 
and then reviewed by the Nominations Committee in the second half 
of 2018.

Has the Nominations Committee made 
any recommendations regarding the 
re-appointments at the 2018 AGM?
In March 2018 the Nominations Committee met and reviewed the 
proposed re-appointments at the 2018 AGM of: 

1. Kenneth Alexander

2. Jane Anscombe

3. Karl Diacono

4. Lee Feldman

5. Peter Isola

6. Paul Miles

7. Stephen Morana

8. Will Whitehorn

Based on the basis of experience, performance, skills and 
commitment demonstrated, and also in light of the results of the 
2017 Board evaluation results, the Nominations Committee advised 
the Board that it is appropriate to recommend each of the Directors 
for re-appointment. 

This year Karl Diacono reaches his ninth anniversary since first being 
elected to the Board by GVC shareholders. Whilst the Board continues 
to regard Karl as exercising independent judgement in fulfilling his 
non-executive role, it is planned that he will step down from the Board 
in 2019. As disclosed above, the Board is seeking to appoint over 
the next twelve months three new independent Directors who are 
resident outside the UK. Until all these roles have been filled, Karl 
(a Malta resident) will continue to serve as a Director to facilitate the 
Board’s compliance with GVC’s quorum requirements for conducting 
Board business.

In the event the acquisition of Ladbrokes Coral completes in the 
next month, Paul Miles will step down as a Director and CFO and 
is succeeded by Paul Bowtell, the CFO of Ladbrokes Coral, who, 
in accordance with GVC’s Articles of Association will stand for 
re-appointment at GVC’s 2018 AGM. A biography for Paul Bowtell can 
be found on page 219 of GVC’s prospectus dated 9 February 2018 
(available at www.gvc-plc.com) and will also be included in the 2018 
AGM notice of meeting.

LEE FELDMAN
CHAIRMAN OF THE NOMINATIONS COMMITTEE
8 March 2018
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